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APPLICATION FORM FOR A POSITION ON THE BOARD OF GOVERNORS AT GREENLEAS SCHOOL 
BASIC INFORMATION
Title:

First Name:



Surname:


Previous Names:
Gender:

CONTACT DETAILS
Address 1: Address 2: Address 3: Town/City: Postcode: Daytime Tel: Evening Tel: Mobile Tel: Email Address:

Preferred form of contact:




EMPLOYMENT DETAILS
Employment Status:

Occupation: 

Employer Name: 

Previous Employer: 

Employer Address: 

Employer Postcode:




EDUCATION DETAILS
Primary School Name: Primary School Location: Secondary School Name: Secondary School Location: Secondary School Qualifications: FE / HE:  

FE / HE Name of Institution

Other Qualifications:


 

WHAT WOULD MAKE YOU A GOOD SCHOOL GOVERNOR
Personal Statement

Have you been a school governor before?


If yes, which school were you a governor at? 

Do you have children of school age: if yes, which school(s) do they attend?
REFERENCES AND MORE ABOUT YOU
Referee name: 
Referee address:

Referee telephone: 

Referee email:

DECLARATION AND SUBMISSION
I confirm that I have read the Qualifications and Disqualifications (Regulation 17 and Schedule 4 of The School Governance (Constitution) (England) Regulations 2012) and that I am not disqualified from serving as a school governor. 

I understand that this role is subject to a satisfactory Disclosure and Barring Service (DBS) check. 
Signature





Date
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Skills Audit 

	Area of expertise

Please score each skill, knowledge with the level of experience you have
	Level of experience:

None = 0 

Basic = 1

Moderate = 2

Extensive = 3 
	Evidence, including any training attended
	Any training required?

	Generic skills, knowledge and experience No single governor is expected to have all of these, but across the team of governors these should appear and can be considered as essential for the governing body as a whole.

	Experience of governance (including in other sectors)
	
	
	

	Knowledge and experience of the roles of Director and/or Trustee   (please specify)
	
	
	

	Strategic planning
	
	
	

	Self-evaluation and/or impact assessment
	
	
	

	Data analysis 
	
	
	

	Experience of staff recruitment 

& Safer Recruitment practices
	
	
	

	Performance management

a) Staff

b) Organisation
	
	
	

	Community relations
	
	
	

	Chairing
	
	
	

	Leadership
	
	
	

	Coaching/mentoring or CPD 
	
	
	

	Negotiation & mediation
	
	
	

	Communication skills, including listening
	
	
	

	Problem solving &/or creativity
	
	
	

	Ability to influence
	
	
	

	Handling complaints, grievances or appeals
	
	
	

	Risk assessment
	
	
	

	Knowledge of this school
	
	
	

	Parent’s perspective: current of school 
	
	
	

	Knowledge of the local community
	
	
	

	Knowledge of sources of relevant information/data
	
	
	

	Knowledge of the local/regional  economy
	
	
	

	Financial management/ accountancy
	
	
	

	Premises & facilities management
	
	
	

	Human resources expertise
	
	
	

	Procurement/purchasing
	
	
	

	Legal
	
	
	

	ICT &/or management information systems
	
	
	

	PR & marketing
	
	
	

	Work placements/career planning
	
	
	

	Teaching & pedagogy
	
	
	

	Understanding pupil progress data
	
	
	

	Special educational needs/Gifted and Talented learners 
	
	
	

	Children’s & young people’s services or activities (in any sector)
	
	
	

	Health services (particularly relevant in special schools) 
	
	
	

	Safeguarding
	
	
	

	Primary schools – Nursery sector

Secondary – FE and HE 
	
	
	

	Project management
	
	
	

	Health & safety 
	
	
	

	Quality assurance
	
	
	

	 Consultation &/or research 
	
	
	

	Other: please specify
	
	
	


